BAB V

PENUTUP

5.1 Kesimpulan

Dari rumusan kelemahan analisis selain karena penyajian hasil penelitian
lebih tinggi dari dan juga pembahasan yang telah dibahas, maka peneliti menarik
kesimpulan bahwa insentif di lingkungan kerja Koperasi dan UKM terlampir
dalam “Cukup Baik kategori “, sedangkan Prestasi Kerja yang didukung indikator
Quantity, Quality dan Timeliness termasuk dalam kategori “Cukup Baik” dan

Insentif. .UMKM.Provinsi.Nusa.Tenggara.Barat.

5.2 Saran

Saran dari peneliti adalah Pengaruh Insentif terhadap Prestasi Kerja pada
Koperasi UMKM Provinsi Kepulauan Sunda Barat dengan cara yang sangat
positif dan vital dan dapat menjadi prioritas Dinas Koperasi UMKM Provinsi
Nusa Tenggara Barat berkonsentrasi untuk masalah keuntungan finansial pekerja

tambahan agar pekerja bekerja secara optimal.
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Hasil Uji Validitas Tambahan Penghasilan Pegawai

Correlations

51

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL
X1.1 Pearson Correlation 1 751" .697" .829" .631" 513" .870"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
X1.2 Pearson Correlation 751" 1 .588" 713" .590" .699" .866"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
X1.3 Pearson Correlation 697" .588™ 1 781" .569™ 523" .809™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
X1.4 Pearson Correlation .829" 713" 781" 1 769" 637" .930"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
X1.5 Pearson Correlation .631" .590™ .569™ .769™ 1 .509™ .810"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
X1.6 Pearson Correlation 513" .699™ 523" 637" .509™ 1 a72"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
TOTAL  Pearson Correlation .870™ .866™ .809™ .930™ .810™ a72" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61

**_Correlation is significant at the 0.01 level (2-tailed).




Hasil Uji Validitas Prestasi Kerja

Correlations
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Y1l Y2 Y3 Y4 Y5 Y6 TOTAL
Y1 Pearson Correlation 1 .651" .651" .697" .636" .562" .820"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
Y2 Pearson Correlation .651" 1 .618" .661™ .606™ 674" .824™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
Y3 Pearson Correlation .651" .618" 1 .812" .678" .601" .853"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
Y4 Pearson Correlation 697" .661" .812" 1 719" .639" .887"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
Y5 Pearson Correlation .636™ .606™ .678™ .719™ 1 .801" .874"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
Y6 Pearson Correlation .562™ 674" .601™ .639™ .801" 1 .842™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61
TOTAL  Pearson Correlation .820™ .824™ .853" .887" .874™ .842™ 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 61 61 61 61 61 61 61

**_Correlation is significant at the 0.01 level (2-tailed).




Hasil Uji Realibilitas Tambahan Penghasilan Pegawai

Case Processing Summary

N %
Cases  Valid 61 100.0
Excluded? 0 .0
Total 61 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
916 6

Hasil Uji Realibilitas Prestasi Kerja

Case Processing Summary

N %
Cases  Valid 61 100.0
Excluded? 0 .0
Total 61 100.0
a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha N of Items
.923 6




