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BAB V 

KESIMPULAN DAN SARAN 

5.1 Kesimpulan. 

        Untuk menjawab rumusan masalah dan tujuan penelitian pada judul 

penelitian ini yang membahas mengenai “Pengaruh Motivasi kerja terhadap 

Peningkatan Kinerja Karyawan (Study Kasus pada PT. Nindya Karya (Persero) 

Cabang Mataram) maka berdasarkan uji – uji yang sudah dilakukan maka ditarik 

kesimpulan dari  hasil penelitian ini adalah sebagai berikut: 

1. Pengaruh Motivasi Kerja (X) terhadap Kinerja Karyawan (Y) 

 Diketahui berdasarkan uji menggunakan spss 22,0 t hitung (7,385) 

untuk variabel motivasi kerja (X) > t tabel (1,734) dan nilai signifikan < 0.05. 

Dapat diartikan terdapat pengaruh yang positif dan signifikan antara variabel 

Motivasi Kerja (X) terhadap variabel Kinerja Karyawan (Y) pada PT. Nindya 

Karya (Persero) Cabang Mataram) Sehingga jika Motivasi kerja terus 

dilakukan maka akan dapat menigkatkan hasil dari kinerja karyawan. 

2. Hasil Analisis Regresi Linear Sederhana  

 Diperoleh Nilai Motivasi kerja (X) sebesar 0,465 dan bilangan 

konstantanya yaitu 11,967. Persamaan regresi pada penelitian ini  adalah Y = 

11,967+0,465X yang berarti variabel motivasi kerja mempengaruhi 

peningkatan kinerja karyawan, yang artinya jika motivasi kerja sering 

dilakukan maka kinerja karyawan akan terus meningkat.  



 

82 
 

5.2 Saran 

Berdasarkan hasil penelitian, pembahasan dan kesimpulan yang diperoleh, 

maka saran yang dapat diberikan sebagai berikut : 

1. Hasil penelitian menunjukkan bahwa motivasi kerja dapat mempengaruhi 

peningkatan kinerja karyawan, sehingga diharapkan kepada pihak 

perusahaan pada PT. Nindya Karya (Persero) Cabang Mataram untuk 

sering melakukan program motivasi kerja sehingga mampu mendorong 

serta meningkatkan kinerja karyawannya. 

2. Bagi peneliti selanjutnya yang ingin mengkaji permasalahan yang sama 

dengan penelitian ini agar  memperluas cakupan objek penelitian yang akan 

digunakan. 
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Profil Responden 

Isilah identitas dengan tanda silang (X) sesuai dengan identitas Anda pada kolom yang 

telah disediakan. 

1. Nama              :            (Boleh tidak diisi) 

2. Jenis Kelamin  : a) Laki-laki     b) Perempuan 

3. Usia                 : a) < 20 tahun   b) < 30-39 tahun  c) < 21-29 tahun  

d) < 40-49 tahun     e) < 50-59 tahun 

4. Penghasilan      : a) 2.000.000       b) 3.000.000      c) 4.000.000 

d)  5.000.000      e) 6.000.000 

5. Pendidikan        : a) SMP    b) SMA/SMK   c) Diploma 

 d) Sarjana    e) Lainnya 

Berilah tanda ceklis (√) pada salah satu pernyataan yang paling sesuai dengan 

pendapat Anda. 

a) STS : Sangat Tidak Setuju  Skor : 1 

b)  TS : Tidak Setuju    Skor : 2 

c) KS : Kurang Setuju  Skor : 3 

d) S : Setuju   Skor : 4  

e) SS  : Sangat Setujui  Skor : 5 
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Daftar Pernyataan 

A. Variabel Motivasi Kerja (X) 

No Pernyataan Jawaban 

STS 

(1) 

TS 

(2) 

KS 

(3) 

S 

(4) 

SS 

(5) 

1 Tanggung jawab dalam melaksanakan tugas      

2 Melaksanakan tugas dengan target yang 

jelas 

     

3 Diutamakan prestasi dari apa yang 

dikerjakannya 

     

4 Hubungan antar pegawai terjalin dengan 

baik 

     

5 Hubungan pegawai dengan pimpinan 

terjalin dengan baik 

     

6 Penghargaan dalam pekerjaan dapat 

memotivasi karyawan untuk bekerja keras. 

     

7 Pimpinan selalu memberikan dorongan dan 

semangat untuk bekerja lebih baik 

     

8 Perusahaan memberikan kesempatan untuk 

mendapatkan jabatan yang lebih tinggi. 

     

9 Selalu berusaha memenuhi kebutuhan hidup 

dan kebutuhan kerjanya 

     

10 Senang memperoleh pujian dari apa yang 

dikerjakannya 

     

11 Bekerja dengan harapan ingin memperoleh 

perhatian dari teman dan atasannya 

     

12 Kompensasi yang memadai      
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B. Variabel Kinerja Karyawan (Y) 

No Pernyataan Jawaban 

STS 

(1) 

TS 

(2) 

KS 

(3) 

S 

(4) 

SS 

(5) 

1 Kualitas pekerjaan yang dilaksanakan 

sesuai dengan harapan/keinginan 

perusahaan 

     

2 Kualitas hasil pekerjaan yang 

dilakukan sesuai dengan cara kerja 

yang ditetapkan 

     

3 Bertanggung jawab atas pekerjaan 

yang telah diberikan oleh perusahaan. 

     

4 Bersikap disiplin terhadap aturan 

yang ditetapkan perusahaan 

     

5 Memiliki Antusias tinggi dalam 

melaksanakan pekerjaan 

     

6 Terampil dalam melaksanakan tugas 

sesuai dengan kualitas yang 

diinginkan oleh perusahaan 

     

7 Menyelesaikan Pekerjaan dengan 

ketelitian tinggi 

     

8 Selalu mengikuti prosedur 

perusahaan 

     

                                                               

Terima  kasih. 
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CORRELATIONS 

  /VARIABLES=X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 JUMLAH 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 

Notes 

Output Created 26-MAR-2019 18:45:46 
Comments  

Input Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working Data File 20 

Missing Value Handling Definition of Missing User-defined missing values are treated as 
missing. 

Cases Used Statistics for each pair of variables are based on 
all the cases with valid data for that pair. 

Syntax CORRELATIONS 
  /VARIABLES=X1 X2 X3 X4 X5 X6 X7 X8 X9 
X10 X11 X12 JUMLAH 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.14 

Elapsed Time 00:00:00.16 
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[DataSet0]  

 

Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 JUMLAH 

X1 Pearson Correlation 1 -.045 .341 .329 .382 .399 .179 .236 .307 .180 .206 .471
*
 .449

*
 

Sig. (2-tailed)  .851 .142 .157 .096 .081 .450 .316 .188 .447 .384 .036 .047 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X2 Pearson Correlation -.045 1 .105 .351 .254 .214 .273 .305 .360 .331 .249 .117 .453
*
 

Sig. (2-tailed) .851  .660 .129 .279 .365 .245 .191 .119 .154 .289 .624 .045 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X3 Pearson Correlation .341 .105 1 .507
*
 .738

**
 .399 .390 .112 .415 .337 .206 .257 .548

*
 

Sig. (2-tailed) .142 .660  .023 .000 .081 .089 .638 .069 .146 .384 .274 .012 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X4 Pearson Correlation .329 .351 .507
*
 1 .727

**
 .762

**
 .673

**
 .433 .518

*
 .640

**
 .611

**
 .242 .811

**
 

Sig. (2-tailed) .157 .129 .023  .000 .000 .001 .057 .019 .002 .004 .303 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X5 Pearson Correlation .382 .254 .738
**
 .727

**
 1 .739

**
 .520

*
 .272 .527

*
 .374 .315 .104 .709

**
 

Sig. (2-tailed) .096 .279 .000 .000  .000 .019 .246 .017 .104 .177 .663 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X6 Pearson Correlation .399 .214 .399 .762
**
 .739

**
 1 .629

**
 .436 .601

**
 .549

*
 .356 .306 .781

**
 

Sig. (2-tailed) .081 .365 .081 .000 .000  .003 .055 .005 .012 .123 .190 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X7 Pearson Correlation .179 .273 .390 .673
**
 .520

*
 .629

**
 1 .513

*
 .511

*
 .458

*
 .504

*
 .287 .712

**
 

Sig. (2-tailed) .450 .245 .089 .001 .019 .003  .021 .021 .042 .023 .220 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X8 Pearson Correlation .236 .305 .112 .433 .272 .436 .513
*
 1 .689

**
 .683

**
 .544

*
 .557

*
 .736

**
 

Sig. (2-tailed) .316 .191 .638 .057 .246 .055 .021  .001 .001 .013 .011 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X9 Pearson Correlation .307 .360 .415 .518
*
 .527

*
 .601

**
 .511

*
 .689

**
 1 .772

**
 .594

**
 .566

**
 .863

**
 

Sig. (2-tailed) .188 .119 .069 .019 .017 .005 .021 .001  .000 .006 .009 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X10 Pearson Correlation .180 .331 .337 .640
**
 .374 .549

*
 .458

*
 .683

**
 .772

**
 1 .767

**
 .549

*
 .824

**
 

Sig. (2-tailed) .447 .154 .146 .002 .104 .012 .042 .001 .000  .000 .012 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X11 Pearson Correlation .206 .249 .206 .611
**
 .315 .356 .504

*
 .544

*
 .594

**
 .767

**
 1 .579

**
 .709

**
 

Sig. (2-tailed) .384 .289 .384 .004 .177 .123 .023 .013 .006 .000  .007 .000 

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

X12 Pearson Correlation .471
*
 .117 .257 .242 .104 .306 .287 .557

*
 .566

**
 .549

*
 .579

**
 1 .599

**
 

Sig. (2-tailed) .036 .624 .274 .303 .663 .190 .220 .011 .009 .012 .007  .005 
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N 20 20 20 20 20 20 20 20 20 20 20 20 20 

JUMLAH Pearson Correlation .449
*
 .453

*
 .548

*
 .811

**
 .709

**
 .781

**
 .712

**
 .736

**
 .863

**
 .824

**
 .709

**
 .599

**
 1 

Sig. (2-tailed) .047 .045 .012 .000 .000 .000 .000 .000 .000 .000 .000 .005  

N 20 20 20 20 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 JUMLAH 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 

Notes 

Output Created 26-MAR-2019 18:38:12 
Comments  

Input Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working Data File 20 

Missing Value Handling Definition of Missing User-defined missing values are treated as 
missing. 

Cases Used Statistics for each pair of variables are based on 
all the cases with valid data for that pair. 

Syntax CORRELATIONS 
  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 
JUMLAH 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.05 

Elapsed Time 00:00:00.05 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 JUMLAH 

Y1 Pearson Correlation 1 .905
**
 .436 .302 .408 .503

*
 .503

*
 .612

**
 .818

**
 

Sig. (2-tailed)  .000 .054 .196 .074 .024 .024 .004 .000 

N 20 20 20 20 20 20 20 20 20 

Y2 Pearson Correlation .905
**
 1 .504

*
 .192 .287 .596

**
 .414 .533

*
 .775

**
 

Sig. (2-tailed) .000  .023 .418 .220 .006 .069 .015 .000 



 

99 
 

N 20 20 20 20 20 20 20 20 20 

Y3 Pearson Correlation .436 .504
*
 1 .724

**
 .134 .504

*
 .373 .312 .691

**
 

Sig. (2-tailed) .054 .023  .000 .574 .023 .105 .181 .001 

N 20 20 20 20 20 20 20 20 20 

Y4 Pearson Correlation .302 .192 .724
**
 1 .287 .192 .414 .533

*
 .633

**
 

Sig. (2-tailed) .196 .418 .000  .220 .418 .069 .015 .003 

N 20 20 20 20 20 20 20 20 20 

Y5 Pearson Correlation .408 .287 .134 .287 1 .492
*
 .533

*
 .458

*
 .631

**
 

Sig. (2-tailed) .074 .220 .574 .220  .027 .015 .042 .003 

N 20 20 20 20 20 20 20 20 20 

Y6 Pearson Correlation .503
*
 .596

**
 .504

*
 .192 .492

*
 1 .212 .533

*
 .704

**
 

Sig. (2-tailed) .024 .006 .023 .418 .027  .369 .015 .001 

N 20 20 20 20 20 20 20 20 20 

Y7 Pearson Correlation .503
*
 .414 .373 .414 .533

*
 .212 1 .492

*
 .690

**
 

Sig. (2-tailed) .024 .069 .105 .069 .015 .369  .027 .001 

N 20 20 20 20 20 20 20 20 20 

Y8 Pearson Correlation .612
**
 .533

*
 .312 .533

*
 .458

*
 .533

*
 .492

*
 1 .784

**
 

Sig. (2-tailed) .004 .015 .181 .015 .042 .015 .027  .000 

N 20 20 20 20 20 20 20 20 20 

JUMLAH Pearson Correlation .818
**
 .775

**
 .691

**
 .633

**
 .631

**
 .704

**
 .690

**
 .784

**
 1 

Sig. (2-tailed) .000 .000 .001 .003 .003 .001 .001 .000  

N 20 20 20 20 20 20 20 20 20 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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RELIABILITY 

  /VARIABLES=X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 JUMLAH 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 
Reliability 

 

 

 

Notes 

Output Created 26-MAR-2019 18:47:29 
Comments  

Input Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working Data File 20 
Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values are treated as 
missing. 

Cases Used Statistics are based on all cases with valid data 
for all variables in the procedure. 

Syntax RELIABILITY 
  /VARIABLES=X1 X2 X3 X4 X5 X6 X7 X8 X9 
X10 X11 X12 JUMLAH 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 
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Scale: ALL VARIABLES 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 20 100.0 

Excluded
a
 0 .0 

Total 20 100.0 

a. Listwise deletion based on all variables in the procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.763 13 
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RELIABILITY 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 JUMLAH 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 
Reliability 

 

 

 

Notes 

Output Created 26-MAR-2019 18:52:36 
Comments  

Input Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working Data File 20 
Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values are treated as 
missing. 

Cases Used Statistics are based on all cases with valid data 
for all variables in the procedure. 

Syntax RELIABILITY 
  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 
JUMLAH 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

 
 

[DataSet0]  
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Scale: ALL VARIABLES 

 

 

 

 

 

 
 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 20 100.0 

Excluded
a
 0 .0 

Total 20 100.0 

a. Listwise deletion based on all variables in the procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.775 9 
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REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS CI(95) R ANOVA CHANGE 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X 

  /SCATTERPLOT=(*ZPRED ,Y) 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /CASEWISE PLOT(ZRESID) OUTLIERS(3). 

 
Regression 

Notes 

Output Created 26-MAR-2019 19:07:38 
Comments  

Input Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working Data File 20 

Missing Value Handling Definition of Missing User-defined missing values are treated as 
missing. 

Cases Used Statistics are based on cases with no missing 
values for any variable used. 

Syntax REGRESSION 
  /DESCRIPTIVES MEAN STDDEV CORR SIG N 
  /MISSING LISTWISE 
  /STATISTICS COEFF OUTS CI(95) R ANOVA 
CHANGE 
  /CRITERIA=PIN(.05) POUT(.10) 
  /NOORIGIN 
  /DEPENDENT Y 
  /METHOD=ENTER X 
  /SCATTERPLOT=(*ZPRED ,Y) 
  /RESIDUALS HISTOGRAM(ZRESID) 
NORMPROB(ZRESID) 
  /CASEWISE PLOT(ZRESID) OUTLIERS(3). 

Resources Processor Time 00:00:04.37 

Elapsed Time 00:00:02.79 
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Memory Required 1356 bytes 

Additional Memory Required for 
Residual Plots 

912 bytes 

 

Descriptive Statistics 

 Mean Std. Deviation N 

Y 36.30 2.886 20 

X 52.35 5.383 20 

 

Correlations 

 Y X 

Pearson Correlation Y 1.000 .867 

X .867 1.000 

Sig. (1-tailed) Y . .000 

X .000 . 

N Y 20 20 

X 20 20 

 

Variables Entered/Removed
a
 

Model Variables Entered 

Variables 

Removed Method 

1 X
b
 . Enter 

a. Dependent Variable: Y 

b. All requested variables entered. 
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Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square Change F Change df1 df2 Sig. F Change 

1 .867
a
 .752 .738 1.477 .752 54.540 1 18 .000 

a. Predictors: (Constant), X 

b. Dependent Variable: Y 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 118.944 1 118.944 54.540 .000
b
 

Residual 39.256 18 2.181   

Total 158.200 19    

a. Dependent Variable: Y 

b. Predictors: (Constant), X 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

95.0% Confidence Interval for B 

B Std. Error Beta Lower Bound Upper Bound 

1 (Constant) 11.967 3.311  3.614 .002 5.010 18.924 

X .465 .063 .867 7.385 .000 .333 .597 

a. Dependent Variable: Y 
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Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 31.95 39.86 36.30 2.502 20 

Residual -2.461 2.933 .000 1.437 20 

Std. Predicted Value -1.737 1.421 .000 1.000 20 

Std. Residual -1.667 1.986 .000 .973 20 

a. Dependent Variable: Y 
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Charts 
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